Teacher Opt-Out Form

To: [District HR Department / Supervisor Name]
From: [Your Name]
Position: [Your Job Title]
School Site: [School Name]
Date: [Insert Date]
Subject: Request for Religious Accommodation Regarding Mandatory PRISM Training
Dear [Name or “To Whom It May Concern”],
I am writing to formally request a religious accommodation from the requirement to complete the California PRISM training (or related mandatory training addressing gender identity and sexuality).

This request is based on my sincerely held religious beliefs. As a practicing Christian, my beliefs are grounded in my understanding of the Holy Bible and are central to my faith and daily life. After prayer, reflection, and study of Scripture, I have concluded that participation in this training would conflict with my religious convictions.

My faith teaches that God created human beings male and female (Genesis 1:27; Matthew 19:4; Mark 10:6) and that human identity is intentionally designed by God. Scripture further teaches that believers are called to live and speak in accordance with truth as revealed in God’s Word (Titus 1:2; Ephesians 4:24). Because of these convictions, I cannot participate in training that presents concepts of gender and sexuality in ways that contradict my understanding of biblical teaching.

Participation in such training would require me to affirm, endorse, or promote ideas that conflict with my religious beliefs. My faith teaches that I must not be complicit in teachings I believe to be contrary to Scripture (James 4:17; Exodus 20:16; Proverbs 12:17-22). For me, even passive participation in instruction that affirms these concepts presents a conflict of conscience. Specifically, the PRISM training includes modules that indoctrinate teachers with viewpoints such as:

· Labeling traditional Christian beliefs about human sexuality as “bigotry,” “heterosexism,” or “homophobia,” which exhibits hostility toward religion and marginalizes sincerely held faith-based convictions (e.g., Module A: “Understanding Sexual Orientation and Gender Identity”).
· Mandating affirmation of a student’s subjective gender identity over objective biological sex, including the use of self-selected pronouns that may conflict with grammatical truth or biological reality, compelling speech that violates my duty to honesty (e.g., Module C: “Affirming Identities”).
· Requiring teachers to withhold information from parents about a minor child’s gender identity or sexual orientation without the child’s consent, which conflicts with my belief that parents have primary responsibility for their children’s upbringing (Proverbs 22:6; Ephesians 6:1-4; e.g., Module D: “Resources for LGBTQ+ Support”).

These elements of the PRISM training are neither tolerant of nor neutral toward religion but exhibit open hostility to my sincerely held Christian beliefs, observances, and practices. Forcing participation would coerce me to adopt state-mandated ideologies that undermine my faith, amounting to compelled speech and a violation of my conscience.

I respectfully request to be excused from this training as a religious accommodation under Title VII of the Civil Rights Act of 1964, as clarified by the U.S. Supreme Court in Groff v. DeJoy, 600 U.S. 447 (2023), which holds that employers must accommodate religious practices unless doing so would impose “substantial increased costs in relation to the conduct of [the employer’s] particular business.” Excusing me from this non-essential training imposes no such undue hardship on the District, as I remain fully capable of performing my core job duties without it. This request is also protected under other applicable federal and state laws safeguarding religious freedom in the workplace, including the First Amendment’s Free Exercise and Free Speech Clauses.

The Supreme Court has long protected individuals from being compelled to speak messages contrary to their beliefs, as in West Virginia State Board of Education v. Barnette, 319 U.S. 624 (1943), which held that no official can “prescribe what shall be orthodox in politics, nationalism, religion, or other matters of opinion or force citizens to confess by word or act their faith therein.” Similarly, in 303 Creative LLC v. Elenis, 600 U.S. 570 (2023), the Court ruled that the government cannot compel expressive speech, even in commercial contexts, if it conflicts with sincerely held beliefs. Requiring me to participate in PRISM training would compel me to affirm ideologies I cannot endorse, violating these precedents.

Additionally, in Kennedy v. Bremerton School District, 597 U.S. 507 (2022), the Court affirmed that public school employees retain robust protections for personal religious exercise, emphasizing that the government must respect divergent viewpoints on human sexuality without coercing conformity. The United States Supreme Court, in Mirabelli v. Bonta, No. 25A810, 2026 WL 575049 (U.S. Mar. 2, 2026), also recently affirmed a lower district court’s ruling enjoining similar policies that force teachers to affirm gender identities or withhold information from parents, finding they violate parents’ constitutional rights. 

I remain committed to fulfilling all essential functions of my position and to treating all students, families, and colleagues with dignity and respect, consistent with district policy and my professional obligations. If appropriate, I am open to discussing alternative means of meeting any legitimate employment requirements in a manner that does not conflict with my religious beliefs, such as reviewing neutral materials on anti-discrimination laws without the ideological components of PRISM.

Thank you for your time and consideration of this request. I look forward to your prompt response and am available to discuss this matter further.

Sincerely,
[Your Name]
This form was prepared by Advocates for Faith & Freedom. Visit us at www.faith-freedom.com. Use or submission of this form does not establish an attorney-client relationship.
