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Our Mission

 Our department serves the British Columbia Conference constituents 

through maintaining accurate and consistent accounting records and 

management of all conference resources. Our department also support 

the mission of BC Conference by assuring a prudent financial 

management of the funds that flow into the church through our faithful 

members. Our department is also responsible for processing payroll and 

providing support for all schools and churches. In addition, the Treasury 

Department assures that our properties, our employees, our events, and 

our programs are adequately and properly insured.
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Reason to Praise
I’ve still got a reason to praise
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Tithes & Offerings





Y 05 Philosophy of Remuneration

 There are needed in the cause of God workers 

who will  make a covenant with Him by 

sacrif ice, who will  labor for the love of souls, 

not for the wages they receive.  CH 302

 ..the work of God was founded in a sacrif ice, 

and only by a sacrif ice can it be carried 

forward.  2SM 211

 Wages should be reasonable, ample, fair, and 

just. The wages paid to Church’s workers 

should be “suff icient to support themselves 

and their families.” AA 341



Y 05 Philosophy of Remuneration

 “Those who refuse to work except 

for the highest wages should not 

be encouraged to connect with 

this institution.  We do not need 

those who have no spirit of self-

sacrifice.” 1 Manuscript Release 

275



Basic Remuneration (R Factor x R Scale) 

REMUNERATION FACTOR ($) REMUNERATION SCALE (%)                                          

 The division will approve this 

remuneration factor effective July 1 of 

the following year adhering to the CPI 

in the United States and to the CPI in 

Canada.  These remuneration factors 

will constitute the base for the 

calculation of salaries.

 USD 4,963 (USA) and CAD5,558 

(Canada)

 The remuneration scale provides entry 

levels and maximums expressed in 

percentages of the remuneration factor

 A percent spread between entry level and 

maximum rates in the various categories 

has been incorporated in the 

remuneration scale.

 https://www.nadadvent is t.org /s ites /default /f i les / in

l ine-f i les /2022%20Remunerat ion%20book_1.pdf

 Ministerial at the range of 75% - 102%



Basic Remuneration (Additional Assistance) 

COST OF LIVING ASSISTANCE
COST OF LIVING ASSISTANCE 

COMPONENTS
 The NAD implements a cost-of-l iving 

assistance in addition to the remuneration by 
the application of the studies compiled by the 
Economic Research Institute (ERI).

 As of January 1, 2023, the Category is as 
fol lows:

 A $5,558

 B $5,958 

 C $6,394

 D $6,875

 E $7,413

 The use of ownership, instead of renting 

as a determining factor.

 Use of 1,800 square fee.

 A family size of four with one car valued 

at $20,000.

 The number of 10,000 personal miles 

drive per year.

 Housing/Util it ies /Property Tax will be 

calculated at 35% of the annual earnings.



Y 05 Philosophy of Remuneration

 “From time-to-time remuneration 

adjustments may be necessary to 

either increase or decrease 

remuneration within this philosophy.  

Factors to be considered in making 

such adjustments shall include the 

financial resources available, cost-of-

living changes, competitive wages, and 

performance appraisals.”



Payslip/Paystub



Cellphone Expense (up to CAD 60 per month)

The expense should be under your name

 It has to be BC numbers

Showing proof of payments

Reported on the monthly travel expense report



Professional Development Funds

 To replace CEU/REACH/Evangelism Funds with 

Professional Development Funds, starting January 2023.

 CAD 500 per year, receipt required.

 Same purpose: to enhance your ministry.

 Eligibility: Adventist Learning Community (ALC) 2 CEU 

units per year.

 Contact Person: Petar and Sven



Sven Tornlov
Gift Acceptance Policy & Tithes



Julie Astleford
Payroll related items



When Answers Aren’t Enough
When answers aren't enough, there is Jesus

He is more than just an answer to your prayer

And your heart will find a safe and peaceful refuge

When answers aren't enough, He is there


